






























































MEMORANDUM OF UNDERSTANDING
City of Los Banos and
Public Employees’ Union Local One/AFSCME (Public Works/Miscellaneous Unit)

The City will pay minimum monthly employer contribution required under
the Public Employees Medical and Hospital Care Act (PEMHCA) to
CalPERS. This will be deducted from the Cafeteria Plan Allowance listed
above.

3. Employee enrollment in dental, vision and life insurance plans offered by
the City is mandatory.

4, Employees who opt out of medical plans sponsored by the City, and sign
an Attestation and Release, and provide proof of Minimum Essential
Coverage as defined by the ACA for the employee and members of the
employee’s tax family, will receive a Cafeteria Plan Allowance of four
hundred dollars ($400) per month.

Employee enroliment in dental insurance, vision insurance, and the basic
life insurance plans offered by the City is mandatory, including for
employees who opt out of City health insurance plans. Enrollment of
qualifying dependents in City-offered dental and vision insurance is
optional. For employees who opt out of City-provided medical insurance,
effective the first month following City Council approval of a successor MOU
in 2024, City monthly contributions to dental, vision and life insurance will
be based on the employee’s enrolled plan and level of health insurance
coverage for dental, vision, and basic life insurance (maximum $50,000 pay
out), up to the amounts below. City contributions will not exceed the
following amounts:

Dental Vision Life
Single Party $100 $20 $10
2-Party $100 $20 $10
Ee + Family $100 $20 $10

5. At the City’s request, the City and Union shall reopen to discuss the impact
of healthcare legislation, including but not limited to the Affordable Care Act,
and/ or its impacts.
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C.

D.

Pension

Regular employees, hired before January 1, 2011 will receive a CalPERS
retirement benefit based on the 2.7% @ 55 formula as set forth in CalPERS
regulations. The City shall pay the full share of the employer contribution to
CalPERS. The employee will be responsible to pay the employee
contribution to the CalPERS 2.7% @ 55 Plan.

Regular employees, hired on or after January 1, 2011, who qualify as
“classic” members as defined by the Public Employee Pension Reform Act
(PEPRA), will receive a CalPERS retirement benefit based on the 2% @ 60
formula as set forth in CalPERS regulations. The City shall pay the full share
of the employer contribution to CalPERS. The employee will be responsible
to pay the employee contribution to the CalPERS 2% @ 60 Plan.

Qualifying employees hired on or after January 1, 2013 and considered new
members of CalPERS as defined by the Public Employee Pension Reform
Act (PEPRA) will receive the 2% at age 62 retirement formula, and shall be
subject to the provisions of PEPRA, including provisions governing
reportable compensation.

Retiree Medical

The City will provide access to medical insurance coverage for those
employees who retire from employment with the City and who constitute
“annuitants” as defined by the PEMHCA.

The City’s maximum monthly contribution for each eligible annuitant will be
equal to the minimum employer contribution required under the PEMHCA.
The provisions of the PEMHCA will govern medical insurance coverage for
annuitants.

Employees hired by the City before October 1, 2002 and who, at the time
of retirement, constitute an “annuitant” as defined by the PEMHCA, will
receive the following:

a. From the date of retirement and until such time the retiree becomes

eligible for Medicare, the City will contribute an amount equal to the
health plan premium cost for the employee’s elected health care plan
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up to the amount of the premium for the Blue Shield Health
Maintenance Organization (HMO) or if the Blue Shield HMO is not
offered in the area, rates are based on the lowest-cost available plan
offered by CalPERS, less the City’'s minimum monthly employer
contribution under PEMHCA.

b. Upon attaining Medicare eligibility, the City will contribute an amount
equal to the health plan premium cost for the elected health care plan
up to the amount of the lowest-cost, available supplemental
Medicare plan offered by CalPERS for the level of coverage selected
by the annuitant (single party, two party, or family), less the amount
of the City's minimum monthly employer contribution under
PEMHCA.

o A qualifying annuitant who retires from the City will not be entitled to
City retiree medical benefits, as specified above, while receiving
health insurance contributions from another CalPERS agency; the
annuitant will be required to choose between available insurance
plans and employer contributions.

3. Employees hired by the City between October 1, 2002 and June 30, 2008
and who, at the time of retirement, constitute an “annuitant” as defined by
the PEMHCA, will receive the following:

a. From the date of retirement and until such time that the retiree
becomes eligible for Medicare, the City will contribute an amount to
cover fifty percent (60%) of the Blue Shield Access HMO plan for
employees with ten (10) years of service, plus an additional five
percent (5%) of the cost of the Blue Shield Access HMO plan for
each additional year of service beyond ten (10) years, up to one-
hundred percent (100%) of the Blue Shield Access HMO plan after
twenty (20) years of service, less the amount of the City’s minimum
monthly employer contribution under PEMHCA.

b. Upon attaining Medicare eligibility, for annuitants who retired from
the City with ten (10) years of service with the City, the City's
contribution will equal the cost of fifty percent (50%) of the lowest-
cost supplemental Medicare plan offered by CalPERS, less the
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amount of the City’s minimum monthly employer contribution under
PEMHCA. For each additional year of service with the City beyond
ten (10) years, the City will contribute an additional five percent (5%)
of the cost of the supplemental Medicare plan offered by CalPERS
for each additional year of service beyond ten (10) years, up to one-
hundred percent (100%) of the supplemental Medicare plan offered
by CalPERS after twenty (20) years of service, less the amount of
the City’s minimum monthly employer contribution under PEMHCA.

A qualifying annuitant who retires from the City will not be entitled to
City retiree medical benefits, as specified above, while receiving
health insurance contributions from another CalPERS agency; the
annuitant will be required to choose between available insurance
plans and employer contributions.

Retiree Health Savings Plan (RHSP)

For employees hired on or after July 1, 2008, the City of Los Banos has established
a program to which the City and employees participate to save, on a tax deferred
basis, money to help pay the cost of healthcare once an individual retires. The
Retiree Health Savings Plan (RHSP) may be used for expenses as provided under
the terms of the Plan. Any tax consequences resulting from City contributions to
the RHSP are the sole responsibility of the employee. Participation is mandatory
for all eligible employees.

1.

Participation is mandatory for all employees hired on or after January 1,

2008.

For employees hired on or after January 1, 2008:

a.

Effective the first pay period following City Council approval of a
successor MOU, or July 1, 2021 (whichever is later), starting after an
employee has successfully completed his or her initial probationary
period, the City will contribute seventy-five dollars ($75) per month
to the employee’s RHSP Account. Likewise, the employee will
contribute seventy-five dollars ($75) per month to his or her RHSP
Account.
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b. During an employee’s initial hire probationary period with the City,
neither the employee nor the City will contribute to the employee’s
RHSP Account. Upon successful completion of the initial hire
probationary period, the City will contribute a lump sum of seventy-
five dollars ($75) per month for each month served in the employee’s
initial probationary period.

. Upon cessation of employment with the City, the City will cease
contributions to the individual's RHSP Account.

d. Employees hired on or after January 1, 2008 will have no vested right
to ongoing City contributions to the RHSP Account. Changes to or
the elimination of the City contributions to the RHSP Account will be
subject to meet and confer with the Union.

SECTION IX — Miscellaneous

A.

Safety Shoe/Boot Allowance

Effective the pay period in which City Council approves the successor MOU in
2025,, employees who are required by the City to wear steel toed and/or ankle
supported safety shoes/boots, or to work with asphalt as a usual and regular job
duty, will receive a shoe/boot allowance of Two Hundred Twenty-Five Dollars
($225.00) as needed toward the cost of shoes/boots. The employee’s supervisor
will retain sole discretion as to replacement needs. Upon City purchase of new
boots, employees shall return their old City-purchased boots/shoes to the
supervisor.

Clothin

Effective as soon as administratively feasible following City Council approval of a
new MOU in 2019, the Department will provide each employee with three (3) t-
shirts containing the City logo, to be worn in warm weather. At the employee’s
request, long sleeve t-shirts shall be provided in lieu of short sleeve t-shirts.

The City’s uniform services provider shall provide shirts for employees to wear on

the job. As the current uniform shirts wear out, the City shall replace them with
Type R, Class 3 high visibility safety apparel.
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For classic CalPERS members as defined by the Public Employee Pension
Reform Act (PEPRA), the City will report to CalPERS the monetary value for
providing and maintaining required uniforms. The City will report the uniform costs
on a semi-monthly basis. The uniform purchase and maintenance amount reported
to CalPERS will be derived from the City’s total annual cost for providing the
employee’s uniforms, not to exceed one thousand dollars ($1,000) per fiscal year,
per employee.

SECTION X — Grievance Procedure

A

Purpose: The purpose of the Grievance Procedure is to provide for fair and
prompt review and resolution of issues affecting labor relations.

Grievance Defined: A grievance will be defined as an alleged violation of the MOU.

Step 1 Informal Grievance: Within fourteen (14) calendar days of the occurrence
of the act(s) that constitute the grievance, an employee will discuss the grievance
with the employee’s immediate supervisor, who will investigate and attempt to
resolve the matter. The supervisor will give the employee a verbal reply within
fourteen (14) calendar days after the discussion. If the employee is not satisfied
with the reply, he or she may proceed to Step 2.

Step 2 Formal Grievance: Any grievance not resolved at Step 1 may be submitted
in writing to the Department Head no later than fourteen (14) calendar days after
the date of the supervisor's verbal reply. Formal Employee Grievances will be
submitted on the prescribed form (Employee Grievance Report).

Upon receipt of the Employee Grievance Report, the Department Head will
conduct a thorough review of the circumstances giving rise to the Grievance,
including a meeting with the employee who initiated the Grievance.

At the time of such meeting, which will be scheduled no later than seven (7)
calendar days from the date the Depariment Head received the Employee
Grievance Report, the employee may bring with him/her one (1) advisor of his/her
choice to assist in presentation of his/her concerns. Electronic or mechanical
recording of the hearing is permitted by any participant.

Within ten (10) calendar days after the date of the Grievance Hearing the employee
initiating the Grievance will be provided with a written response (Finding on
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Employee Grievance) which sets forth the Department Head’s findings on the
Grievance and specifies what, if any, action will be taken to correct the problem.
Exception: In those situations where additional review is required, the employee
will be given written notice of this fact within the normal ten (10) day response time
and follow-up notices of delay by the conclusion of each subsequent ten (10) day
period thereafter until such time as the Findings are completed.

E. Step 2.5 Voluntary Mediation: If an employee is dissatisfied with the initial Finding
on Employee Grievance, the City and Union may mutually agree to hold the
grievance in abeyance pending mediation of the grievance with a mediator from
the California State Mediation and Conciliation Service. A settlement reached in
mediation will be final and binding upon the parties.

F. Step 3 Grievance Appeal: If an employee is dissatisfied with the initial Finding on
Employee Grievance, and if the parties agreed to mediate the grievance and failed
to reach an agreement, the employee may appeal the decision to the City
Manager.

To exercise their right to appeal a Finding on Employee Grievance, employees
must file a written request with the City Manager by no later than five (5) calendar
days from the date of receipt of the Step 2 Findings on Employee Grievance. Such
time limits may be extended per mutual agreement if the parties agree to mediate
the agreement.

The request for Appeal will include: copies of the original Employee Grievance
Report, Findings on Employee Grievance, and a cover letter setting forth the
specific reasons the employee disagrees with the decision reached with regard to
his/her Grievance. Failure to submit the required material within the specified time
period will be considered as a waiver of the employee's right to Appeal.

Upon receipt of a Grievance Appeal, the City Manager will conduct a thorough
review of circumstances giving rise to the Grievance, including a meeting with the
employee initiating the Grievance within no later than ten (10) calendar days from
the date the City Manager received the employee's Grievance Appeal.

The decision of the City Manager will be final and binding. The City Manager's
decision will be limited as follows:
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e The decision will neither add to, detract from, nor modify the language of the
MOU.

e The decision will be confined to the precise issue(s) the grievance has raised
at Step 1.

¢ Any monetary award in favor of the grievant may not exceed wages or benefits
that the grievant has actually lost as a result of the matters alleged in the
grievance. In no event will any grievance award include any compensatory
damages or attorneys’ fees.

G. Time Limits: Any grievance will be deemed settled when it is not appealed to the
next step within the specified time limit, unless an extension of time to a definite
date has been mutually agreed upon in writing. Any grievance that the grievant
fails to timely move to the next step will be deemed resolved on the basis of the
last disposition.

SECTION Xl - Provision of the Law

This MOU is subject to all applicable current and future Federal and State laws, State
regulations, the Municipal Code of the City of Los Banos and the Constitution of the State
of California.

Should any of the provisions herein contained be rendered or declared invalid by reason
of the State or Federal legislation or court action, such invalidations of such part of
portions hereof will not invalidate the remaining portions hereof and they will remain in full
force and effect, insofar as such remaining portions are severable.

SECTION XII - No Strike

The Union, its members and representatives, agree that it and they will not engage in,
authorize, sanction or support any strike, slowdown, stoppage of work, curtaiiment of
production, refusal to operate designated equipment (provided such equipment is safe
and sound) or to perform customary duties; and neither the Union nor any representatives
thereof shall engage in job action for the purpose of effecting changes in the directives or
decisions of management of the City, nor to effect a change of personnel or operations
of management or of employees not covered by this Memorandum of Understanding. No
lockout of employees shall be instituted by the City during the term of this MOU.
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SECTION Xl = Right to Representative in Investigatory Meeting

Upon an employee’s request, an employee is entitled to have a Union Representative
present during any investigatory interview that may result in discipline, or when the
employee has a reasonable belief that discipline will result from the meeting.

SECTION XIV — Term

The term of this MOU will commence July 1, 2024 and will expire June 30, 2028, except

as otherwise provided in this MOU.

SIGNATURES

FOR THE CITY OF LOS BANOS:

/5

Gary BrTz/ze‘é, Interim City Manager

Date: 6//7 325
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FOR AFSCME LOCAL ONE:

it #

Jeff Apkarian, Union Representative

Date: 4/23/25




SIDE LETTER AGREEMENT BETWEEN
CITY OF LOS BANOS AND
LOS BANOS POLICE DISPATCHERS COMMUNITY SERVICES OFFICERS ASSOCIATION (LBPDCSOA)
REPRESENTED BY AFSCME/PEU LOCAL ONE
RE: HOLIDAY IN LIEU AND 12-HOUR SHIFT SCHEDULE

WHEREAS, the City of Los Banos (“City”) and Los Banos Police Dispatchers Community Services
Officers’ Association represented by AFSCME/PEU Local One (“Union”) (collectively “the parties”)
have agreed to a Memorandum of Understanding (MOU) with a term of July 1, 2024 through June
30, 2027;

WHEREAS, the City and Association agreed to a pilot program for a 12-hour shift schedule for
Dispatchers and CSOs, effective January 1, 2025 for a minimum of one, 3-month shift rotation;

WHEREAS, the City and Association agreed that holiday in lieu pay would replace holidays for the
duration of the 12-hour shift schedule for Dispatchers and CSOs;

WHEREAS, the parties agreed that, at the end of the pilot program period, the parties would
evaluate the 12-hour shift schedule, including available data and objective criteria as well as the
experience of participating employees, and that the 12-hour shift schedule could continue on an
ongoing basis by mutual agreement of the parties;

NOW THEREFORE, in consideration of the foregoing recitals, the parties agree to modify Section IX,
subsection B, entitled “Holidays,” and Section XI, subsection A, entitled “Continuation of the 4/10
Work Schedule/ 12-Hour Pilot Program” of the 2024-2027 MOU between the City and Association
as follows:

SECTION IX - Leave Provisions

B. Holidays

Effective January 1, 2025, andferthe-durationofthetwelve-hourshiftscheduleforDispatchers

and-CSOs-Dispatchers and CSOs who are normally required to work on approved holidays
because they work in positions that require scheduled staffing without regard to holidays will
receive holiday in lieu pay. In lieu of receiving time off for holidays, employees will be paid one
hundred (100) hours per year, paid at the employee’s base salary rate. Holiday in lieu pay will
be paid on a pay period basis of 4.17 hours per pay period.

Oiln o on W o nan olid
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system-uponreturh-to-the-4x10-woerk-scheduler-Holiday in Lieu pay replaces a holiday accrual
system whereby, din lieu of holidays provided under Division 5-D of the City’s Personnel Rules,
employees performing twenty-four (24) hour shift work wiltaccrued one hundred (100) holiday
hours per year, at a rate of ten hours per month between July and April, and —Helday-heurs
smust-required to be used in the month in which they are-were accrued. Sheuld-a-seheduling
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SIDE LETTER AGREEMENT BETWEEN
CITY OF LOS BANOS AND
LOS BANOS POLICE DISPATCHERS COMMUNITY SERVICES OFFICERS ASSOCIATION (LBPDCSOA)
REPRESENTED BY AFSCME/PEU LOCAL ONE
RE: HOLIDAY IN LIEU AND 12-HOUR SHIFT SCHEDULE

SECTION Xl - Miscellaneous
A. Continuation of 41812-Hour We+k-Shift Schedule/22-HeurRiotProgram
Effective January 1, 2025, the 12-hour shift schedule for Dispatchers and CSOs Fre-4x10-work

schedule-ineffect-as-ofJune16,2010-will remain in force. The schedule may be changed by
management during the term of the agreement, subject to providing the Union the opportunity
to meet and confer over the schedule change, in accordance with the MMB Act.—Effective

The 12-hour shift schedule will consist of employees working three, 12-hour regularly scheduled
shifts per week, plus an additional 32-heu+shift of between eight and twelve hours on the same
day per week as thea# alternating regular day off every other week. The 7-day work period for
employees on this schedule will begin exactly four (4) hours into the employee’s shift on the
alternating regular day off. The Police Chief or designee reserves the right to assign the fourth
shift per workweek as an 8-hour shift instead of a 12-hour shift if the shift is otherwise fully

staffed. Overtime may be assigned in addition to regularly scheduled days at the City's
discretion.

This agreement sets forth the complete agreement of the parties.

This side letter is a tentative agreement subject to ratification of the bargaining unit and approval
of City Council.

SO AGREED:
FOR THE UNION: FOR THE CITY:
VTR g
'y 4 ,/ .&*— Ao
Signature JEFF APKARTIAN Signature Gm(Y BRIZZEE
INTERIM CITY MANAGER
10/3/2025 /o 4.24
Date Date
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